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INCLUSION SPECIALIST
SEND


Reporting to: Centre Manager 

YOUR PERSONAL PROFILE
YOUR ROLE…
You are passionate about inclusion and accessibility, with a strong commitment to ensuring that all children and young people, particularly those with special educational needs and/or disabilities (SEND), neurodivergent individuals, and those facing barriers to participation, can fully engage in our programmes, facilities, and services. You lead by example, inspire others, and work collaboratively to create welcoming, inclusive environments.
Our first goals are to ensure that children with SEND can be assessed and supported to join our gymnastic and swimming lesson programme, building on some early great work by our Swim Well Managers and Gymnastic Manager
Our  Vision
Inspire and create opportunities for the people of Trafford to move more and live longer, healthier, happier lives
Our   Purpose
Move More Everyday

Our  Strategic  Outcomes
Improving Health outcomes for all
Excellent facilities, activities and programs
Net zero by 2038

YOUR SPECIFIC TASKS AND RESPONSIBILTIES INCLUDE BUT WILL NOT BE LIMITED TO
	Working with the site management teams to inspire and create opportunities on inclusive practice across all centres, ensuring accessibility for children and young people with SEND needs, individuals who identify as neurodivergent, and those facing barriers to participation.

	Working with the commercial team to develop and implement an assessment framework we could use for a child with SEND to help identify the right support, activities adaptions and appropriate grouping for our activities (swimming and gymnastics) 

	Develop and implement tools and processes for assessments for children with identified SEND needs to ensure pre-assessments take place with communication and clear action plans between child, teacher/coach, site management and parent/carer

	Provide tailored support and guidance to staff to confidently engage with and support children and young people with SEND needs, individuals who identify as neurodivergent, and those facing barriers to participation.

	Responsible for improving awareness across the business of the barriers which contribute to disabling people (Social Model of Disability)

	coordinating access audits, bringing together a range of lived and professional experience to review and improve site accessibility. Working with the centre teams and advise on reasonable adjustments to facilities, programmes, and communications initially focusing on access to the Swimming and Gymnastics activities.

	Working with the training manager help develop training for staff on inclusive communication, neurodiversity awareness, and behaviour support strategies.

	Collaborate with families, carers, external professionals and local community collective organisations to ensure person-centred approaches are embedded in practice and feedback captured.

	To be a key point of contact for children and young people with SEND needs, individuals who identify as neurodivergent, and those facing barriers to participation who are interested in getting active but may lack confidence or need extra support to get started.

	Contributing content and ideas to improve accessibility and usefulness of our website and app to help young people with SEND needs access our information and services.

	Capture real stories from children and parents to celebrate the achievements of others to Inspire young people with SEND needs to take the first step towards an active lifestyle

	Support individuals in navigating and participating in centre activities, including sensory support and adjustments.

	To build and develop relationships with the site management teams across Trafford Leisure

	To build and grow partnership agreements and relationships with external organisation’s to improve health outcomes for young people with SEND needs. Including the Trafford Council team who commission the SEND services and provisions.

	Contribute to inclusive recruitment and volunteering initiatives within the centres.

	Supporting children and young people with their emotional wellbeing

	Model inclusive values and positive behaviour in all interactions.

	Support the development of inclusive teaching, learning, and engagement resources.

	Maintain accurate records and contribute to reviews and planning meetings.

	Promote safeguarding, wellbeing, and positive mental health at all times.

	Participate in service improvement initiatives and new project development.

	Attend relevant training, supervision, and team meetings.

	Use IT systems effectively to manage communication and documentation.

	Actively promote equity, equality, diversity, and inclusive practice in internal and external meetings across Trafford.



YOUR EDUCATION, EXPERIENCE, KNOWLEDGE, SKILLS, AND BEHAVIOURS
	Education and Qualifications – Equivalent lived experience will be considered

	[bookmark: _Hlk171939672]Training in, SEND, neurodiversity, or inclusive practice (Desirable or will be provided)

	Communication, sensory, training / experience in behavioural regulation (Desirable or will be provided)

	Safeguarding and EEDI training  (Desirable or will be provided)

	[bookmark: _Hlk171939704]Experience

	Proven experience working with children and young people with SEND across a range of ages and settings 

	Experience in inclusion-focused roles within education, health, or community environments.

	Experience delivering staff training or coaching on inclusive practices.

	Experience of working with or in the local network of providers supporting those with SEND or those who are neurodiverse

	Skills and Abilities

	Ability to deliver person-centred support and inclusive training.

	Excellent verbal and written communication skills.

	Resilient, empathetic, and proactive in responding to challenges.

	Strong relationship-building skills with staff, families, and external partners.

	Passionate about inclusive service delivery and customer experience.

	Key Behaviours

	Self-motivated and committed to continuous professional development.

	Flexible, creative, and innovative in meeting diverse needs.

	Personally committed to promoting equality, diversity, and inclusion.
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